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PREAMBLE

THIS AGREEMENT entered into this day of December, 2013, by and
between the Mayor and Council of the BOROUGH OF RIDGEFIELD, Bergen County, New
Jersey, hereinafter referred to as the "Council" and the RIDGEFIELD PBA LOCAL NO.
330, hereinafter referred to as the "PBA", which represents the complete and final

understanding on all bargainable issues between the Borough and the PBA.



ARTICLE |

RECOGNITION

The Borough recognizes the Ridgefield PBA Local No. 330 as the exclusive
collective negotiations' agent for all permanent full-time Police Officers employed by the
Borough, and more specifically, including Captains, Lieutenants, Sergeants, Detectives
and Patrolmen, and excluding the Chief of Police, Deputy Chiefs and all other Borough

Employees not specifically mentioned above.



ARTICLE Il

MANAGEMENT RIGHTS

The Borough hereby retains and reserves the right to suspend, demote, discharge,

or take other disciplinary action for good and just cause according to law.



ARTICLE lll

DEPARTMENT REPRESENTATIVES

1. The Borough recognizes the right of the PBA to designate a representative
and an alternate for enforcement of this Agreement.

2. The PBA shall notify the Borough, in writing, of the names of the
representatives and alternate and notify the Borough of any changes.

3. The authority of the representative and alternate so designated by the PBA
shall be limited to, and shall not exceed, the following duties and activities:

A. The investigation and presentation of grievances shall be in accordance with
the provisions of the Collective Bargaining Agreement. In the presentation
of grievances, the aggrieved shall always have access to the grievance

hearing and shall normally be present
B. The transmission of such messages and information which shall originate

with and are authorized by the Department or its Officers.

4. The designated PBA representative and alternate shall be granted time
without loss of pay to attend grievance hearings and meetings when such hearings and
meetings are mutually scheduled. The representative and alternate will be required to

investigate departmental matters on their off-duty time.



ARTICLE IV

DATA FOR FUTURE BARGAINING

The Borough agrees to make available for inspection to the PBA all relevant data
in the public domain which the PBA may require to bargain collectively and to make copies

at the public rates.



ARTICLE V

PRESERVATION OF RIGHTS

Unless a contrary intent is expressed in this Agreement, all existing benefits, rights,
duties, obligations, and conditions of employment applicable to any Police Officer pursuant
to any rules, regulations, instruction, directive, memorandum, statute or otherwise shall not

be limited, restricted, impaired, removed or abolished.



A.

ARTICLE VI

SICK LEAVE

Each full-time Police Officer may be allotted sick leave with pay for periods

not exceeding ten (10) working days in the aggregate during each calendar year on

account of sickness or related cause of absence which may be considered by the Council

as a sufficient and legitimate excuse for the Employee's failure to be present and in

attendance upon his duties, provided the reason for the absence and the good faith of the

Employee in making the application for such leave shall be shown to the Council by such

reasonable evidence as may be required.

1.

Sick leave credit earned by an Employee in the Borough shall accrue without
limitation at the rate of ten (10) days per year of continuous employment.
Vacation and sick leave period may be combined but only in the event that
long continued sickness of the Employee warrants such cause. Vacation
time may be used to extend sick leave once all available sick time has been
exhausted.

Sick leave may also include exposure to a contagious disease which would
endanger the health of co-workers, illness of the immediate family of the
Employee which requires the Employee's personal care; dental, optical or
medical examinations or treatments when such professional services are not

readily available outside of working hours.

1. In all cases of sick leave the Employee is to inform the Police Chief
or his designees of the reason for said sick leave. When absence
due to sickness does not exceed five (5) days, normally the

Employee's statement of the cause will be accepted without a
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supporting statement by his attending physician, although the
Borough or Police Chief may require the Employee to submit a
statement from a licensed physician at any time it elects to do so.
The Borough also reserves the right to require the Employee to be
examined by a physician designated by the Borough and to have the
Employee certified as fit for duty before the Employee returns to work.

2. An Employee who shall be absent on sick leave for five (5) or more
consecutive days shall be required to submit acceptable medical
evidence substantiating the sickness; an Employee who has been
absent on sick leave for periods totaling ten (10) days in one calendar
year consisting of periods of less than five (5) days shall submit
acceptable medical evidence for any additional sick leave in that year.
The Council or Police Chief may require proof of illness of an
Employee on sick leave whenever such requirement appears
reasonable.

B During protracted periods of iliness the municipality may require
interim reports on the condition of the Employee on a weekly or
biweekly basis from the attending physician. A certificate from a
reputable physician in attendance shall be required if the leave of
absence of the Employee is necessitated by the Employee's
attendance upon a member of the immediate family. In case of leave
of absence due to a contagious disease, a certificate from the
Borough Department of Health shall be required. In the case of
recurring or chronic iliness causing absence of one (1) day or less per
occuirence, a doctor's certificate may be required once every six (6)

months.

C. Employees having exhausted all their sick leave or utilized one hundred fifty

(150) consecutive days of sick leave will not receive any further sick leave or compensation
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in lieu thereof until same has been accumulated and earned by the Employee's
subsequent service unless otherwise approved by the Council. Sick leave will be credited
on the first day of each calendar year whether or not the Employee reports for duty on that
day.

D. Abuse of sick leave shall be cause for disciplinary action.

E. Upon retirement in accordance with the rules of P.E.R.S. accumulated sick
leave shall be convertible to terminal leave at the rate of thirty-five percent (35%) of all
accumulated sick leave if retirement. Is taken in calendar year 2001; forty percent (40%)
if retirement is taken in calendar year 2002; and fifty percent (50%) if retirement is taken
in calendar year 2003 or any year thereafter. The retiring Officer may elect to receive
accumulated sick time, as set forth above, in the form of terminal leave or monetary
compensation upon retirement.

F. In the event of the death of an actively employed Department member, his

beneficiary shall be entitled to any accrued sick leave of the deceased.



ARTICLE Vii

MATERNITY LEAVE

Female Police Officers shall advise the Employer of a pregnancy. The rights of a

female Police Officer shall include, but not be limited to, the following provisions:

1.

The female Police Officer shall be permitted to work her normal duties so
long as such work is permitted by a doctor's note. The doctor shall be a
physician of the female Police Officer's own choosing and said doctor's
report shall be subject to review by an Employer selected doctor.

In addition to the other provisions of this Article, the female Police Officer
shall be permitted to use accumulated sick time, compensatory time off and
any other accumulated time benefits which she may have during the period
of her pregnancy and the period following childbirth.

In addition, an Employee with two (2) years or more of service shall be
granted, on thirty (30) days’ notice, maternity leave without pay, for up to
twelve (12) months duration and shall be returned to work without loss of
seniority or benefits provided she notifies the Chief of Police no later than
after six (6) months of leave that she intends to return. Additional seniority
shall not accrue during the period of said leave. Employees with less than
two (2) years of service shall be entitled only to their rights which are
required under law.

The female Police Officer shall at all times be kept at full benefits and shall
be considered as on active duty for all computation purposes.

Upon return to active duty status, the female Police Officer shall be placed
in the same position, whenever possible, which she held before departing for
maternity status. In addition, the returning Employee may be required to
submitto a physical examination by a duly licensed New Jersey physician of

the Employer's selection.
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ARTICLE Vi

VACATIONS
A. Vacation entitlement shall be as follows:
Second Year through Fifth Year 10 days
Begin Sixth Year through Tenth Year 156 days
Begin Eleventh Year through Nineteenth Year 20 days
Begin Twentieth Year through Termination 25 days
B. The regular vacation period shall be from January 1st to December 31st

inclusive. Vacation may be split by permission of the Chief of Police with a minimum

vacation period of five (5) working days.

C. Police Officers shall not be entitled to a vacation until they have served one
(1) full year in the Department.

D. Arrangements for dates of vacation periods will be made by the Chief of
Police so that leaves will not conflict with the proper performance of Police Duty. Seniority,
which is defined as continuous employment with the Borough from the date of last hire, will
be given due consideration by the Chief in determining preference for vacation periods.

E. All Police Officers, before absenting themselves on vacation leave, shall
leave an address at which they can be contacted if necessary during the vacation period.

Vacations may be revoked by the Chief of Police or higher authority in the event that the

Council declares an emergency.
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ARTICLE IX

HOLIDAYS

A. Employees shall receive thirteen (13) holidays per year in accordance with

present practice.
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ARTICLE X

COURT TIME, RECALL TIME, OVERTIME AND SCHEDULING

A. Court time shall consist of all time, excluding regular tours of duty, during

which any Employee covered by this Agreement shall be required to attend a Municipal

Court, County Court, Superior Court, Grand Jury Proceeding, or other Court of

Administrative Bodies.

B. Any Employee who is called back to work after having completed his regularly

scheduled shift shall be compensated at time and one-half (1%) the straight time hourly

rate of pay with a minimum guarantee of four (4) hours work.

C. =

Scheduled overtime for regular shifts and details will be offered to
regular full-time Employees of the Department in an order of
preference based upon a rotating seniority roster.

There may be special situations in which the Borough, because of
special skills or other attributes of a particular Officer, determines that
it is in the best interest of the Borough to bypass an Employee or
Employees on the Seniority List.

While this Agreement contemplates the possibilities noted in
Subsection 2 above, itis agreed and understood that such bypassed
Employee or Employees must become next on the list for the
purposes of the overtime roster.

The purpose of this Section is to equalize overtime among
Employees.

The current overtime distribution practice and procedure shall

continue.
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D. All overtime [over eight (8) hours in a day or any work on a regular day off as
is defined by the posted Police Department schedule] shall be compensated either in pay
or as compensatory time off, whichever the Officer, in his sole discretion elects. I paid
overtime is elected by the Officer, then the rate shall be time and one-half (1%2) (150% of
the respective Officer's base hourly rate of pay). If compensatory time off is elected by the
Officer, then said Officer shall be compensated with a time and one-half (1%%) time rate
[example: one and one-half (1%%) hours of time off for each hour worked] for pay purposes,
the hourly rate shall be defined as the respective Officer's annual base rate of pay divided
by the number of hours in the Officer's annual work obligation, in accordance with existing
and prior practices.

E. At the time of retirement, no Employee shall receive remuneration for
accumulated compensatory time off, either by way of terminal leave or cash payment, for
surrender of the accumulated compensatory time off, in an amount greater than forty-five
(45) days. Accumulated return time of greater than forty-five (45) days may be used as
time off prior to retirement. The limit of forty-five (45) days as set forth in this paragraph
shall not apply to those Officers who, as of June 1, 2001, have return time accumulations
of greater than forty-five (45) days, which Officers shall instead be limited by the amount

of accumulated return time as of that date.
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ARTICLE XI

SHIFT CHANGES

If an Employee's schedule is changed on less than forty-eight (48) hours’ notice,
then the Employee shall be paid at the overtime rate for the actual hours worked in the first
day of his tour, or at the Officer's election, the Officer may receive return time for the
additional compensation due for the hours worked in the first day of the tour.

Forexample, an Officer whose shift was changed on less than forty-eight (48) hours’
notice, and who worked eight (8) hours on the first day of the changed shift would receive
pay for twelve (12) hours (eight (8) hours at time and one-half (1%%)) or at the Officer’s

election, would receive pay for eight (8) hours and four (4) hours of return time.
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ARTICLE Xl

LONGEVITY

A. Longevity increments shall be granted for full years of service as follows:

2%2% after four (4) full years

5% after eight (8) full years

772% after twelve (12) full years
10% After sixteen (16) full years
12%2% after twenty (20) full years
15% after twenty-four (24) full years

B. Longevity increments shall be calculated as a percentage of the annual
salaries as set forth on Schedule A-1, exclusive of any and all premium payments [such
as Detective Premium] and exclusive of all allowances. Current payroll practices shall

continue.

C. Those Police Officers receiving a longevity premium in excess of fifteen
percent (15%) on the effective date of this contract will continue to receive the longevity

premium based on the higher percentage for the duration .of their employment with the

Police Department.
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ARTICLE Xl

COLLEGE CREDITS

A. Employees hired after January 1, 1976 or Employees currently not receiving
college credit premium or Employees taking courses not related to their degree as
specified in Section C below shall be eligible for the following:

1. The Council will reimburse Police Officers for eighty percent (80%) of
tuition costs for up to fifteen (15) college credits per calendar year for
the satisfactory completion of courses directly related to Police work
or leading to a degree or certificate in Police work, including core
credit requirements for such degrees or certificates. Each college
credit shall be the equivalent of thirteen (13) class hours.

2. In order to be eligible for reimbursement the course(s) must be
approved by the Council before the course is taken, and the Officer
must receive a grade of C or better, or its equivalent, in the course(s)
for which reimbursement is sought. Approval by the Council shall be
based on the criteria set forth in this contract.

3. Upon presentation of evidence of satisfactory completion of a course
or courses, the Council shall reimburse the Police Officer for the cost
of tuition; however, such reimbursement shall be computed on a
maximum tuition rate of One Hundred Fifty Dollars ($150.00) per

credit. Reimbursement shall be paid in a timely manner.

B. All Employees employed prior to January 1, 1976 currently receiving a
college credit premium of Eighteen Dollars ($18.00) per credit, and who have successfully

completed college courses for which the college credit premium could be earned between



July 1975 and December 31, 1977, shall have the right to continue to be eligible to earn
the college credit premium at the rate of Eighteen Dollars ($18.00) per credit until such time
as they earn a Bachelor's Degree provided not more than one (1) year passes without their
having successfully completed at least six (6) credits towards that degree.

C. All employees employed prior to January 1, 1976, currently receiving a
college credit premium of Eighteen ($18.00) dollars per credit, and who have successfully
completed college courses for which the college credit premium could be earned between
July, 1975 and December 31, 1977, shall have the right to continue to be eligible to earn
the college credit premium at the rate of eighteen ($18.00) dollars per credit until such time
as they earn a Bachelor's Degree provided not more than one (1) year passes without their

having successfully completed at least six (6) credits towards that degree.
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ARTICLE XIV

PERSONNEL FILES

A. A separate personnel history file shall be established and maintained for each
Employee covered by this Agreement; personnel history files are confidential records and
shall be maintained by the Office of the Chief of Police.

B. Any member of the PBA may, by appointment, review his personnel file, but
this appointment for review must be made through the Chief of Police or his designated
representative.

C. Whenever a written complaint concerning an Officer or his action is to be
placed in his personnel file, a copy shall be made available to him and he shall be given
the opportunity to rebut it if he so desires and he shall be permitted to place said rebuttal
in his files.

D. All personnel history files will be carefully maintained and safeguarded

permanently, and nothing placed in any file shall be removed therefrom.



ARTICLE XV

BULLETIN BOARDS

A. The Borough will supply one (1) bulletin board for the use of the Department.
B. The bulletin board shall be for the use of the Department for the posting of

notices and bulletins pertaining to PBA business and activities or matters dealing with the

welfare of Patrolmen.

C. No matter may be posted without receiving permission of the officially

designated PBA representative.

D. Any bulletins deemed detrimental to the operation of the Department may be
rejected for posting by the Chief of Police. However, approval for posting shall not be

unreasonably withheld.
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ARTICLE XVI

WORK INCURRED INJURY

Where an Employee covered under this Agreement suffers a work-
incurred injury or disability, the Employer shall continue such
Employee at full pay, during the continuance of such Employee's
inability to work, for a period of up to one (1) year. Said full pay shall
be paid in the following manner: during this period of time, all
temporary disability benefits accruing under the provisions of the
Workers' Compensation Act shall be paid over to the Employee. The
Employer shall pay the Employee the difference between the
Workers' Compensation or disability check received and the amount
of his regular salary.

In the event that an Employee does not receive a Workers'
Compensation or disability check, the Employee will receive his or her
regular pay check from the Borough. Upon the Employee's receipt of
a retroactive Workers' Compensation or disability payment, the
retroactive payment shall be deducted from the Employee's salary.
However, to ensure than an Employee receives a sufficient salary
from which normal deductions (i.e., pension, pension loans, taxes,
efc.) can be made, the amount of salary paid to the Employee shall
be sufficient to cover such deductions. Should the amount of
retroactive Workers' Compensation or disability payments to an
Employee result in an overpayment pursuant to this Article which is
greater than the amount of salary needed to cover the above
deductions, such overpayment will be deducted from the Employee's
salary over a period of time sufficient to insure a salary adequate to

cover the above deductions.

-21-



B. The Employee shall be required to present evidence by a certificate of a
responsible physician that he is unable to work and, the Employer may reasonably require
the said Employee to present such certificate from time to time.

C. In the event the Employee contends that he is entitled to a period of disability
beyond the period established by the treating physician, or a physician employed by the
Employer or by its insurance carrier, then, and in that event, the burden shall be upon the
Employee to establish such additional period of disability by obtaining a judgment in the
Division of Workers' Compensation or, by the final decision of the last reviewing Court shall
be binding upon the parties.

D. For the purpose of this Article, injury or illness incurred while the Employee
is acting in any Employer-authorized activity, shall be considered in the line of duty.

E. In the event a dispute as to whether an absence shall be computed or
designated as sick leave or as an injury on duty, the parties agree to be bound by the
decision of an appropriate Workers' Compensation judgment or, if there is an appeal
therefrom, the final decision of the last reviewing Court.

F. Aninjury on duty requiring time off for treatment, recuperation or rehabilitation
shall not be construed as sick leave or a sick leave occasion under the terms of the sick

leave policy heretofore agreed upon between the parties.
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ARTICLE XVII

WORK RULES

The Borough may adopt and post or otherwise disseminate such rules and
regulations as it may desire other than terms and conditions of employment, provided that

the same are not contrary to this Agreement.



ARTICLE XVIil

GRIEVANCE PROCEDURE

A. For purposes of this Agreement, the term "grievance" means any complaint,
difference or dispute between the Employer and any Employee with respect to the
interpretation, application, or violation of any of the provisions of this Agreement or any
applicable rule or regulation or policies, agreements or administrative decisions affecting

any Employee(s) covered by this Agreement.

B. LEVEL ONE: Within fifteen (15) days after the occurrence of the

events or conditions on which the grievance is based, a grievance may be submitted, in
writing, to the Chief of Police or the Deputy Chief in his absence. Within ten (10) days
thereafter, a written reply shall be given by the Chief or Deputy Chief to the Grievant.

LEVEL TWO: Within five (5) days from the receipt of the Chief's reply,

the aggrieved may submit the grievance in writing to the Police Commiittee or the Borough
Council. The Committee shall meet with the aggrieved within fifteen (15) days after the
receipt of the grievance to discuss the matter. The Committee shall submit their decision
in writing to the aggrieved within five (5) days after the grievance meeting.

LEVEL THREE: If the grievance is still unresolved within five (5) days
after the receipt of the Committee's decision, the aggrieved with the consent of the Police
Department may submit the matter to the full Council and Mayor for review. The Council
shall review the grievance within thirty (30) days and shall, if requested, hold a hearing

within the thirty (30) days with the aggrieved and one or more Police Department Officers
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and render a decision, in writing, within twenty (20) days after the hearing.

LEVEL FOUR: Within fifteen (15) days after the receipt of the Council's

reply, any grievance processed through LEVELS ONE, TWO, and THREE and not

satisfactorily resolved may be submitted by the PBA, in writing, to the Public Employment

Relations Commission.

1. The Arbitrator shall limit himself to the issue submitted to him, as well as the
definition of grievance contained herein, and shall consider nothing else. He
can add nothing to nor subtract anything from the Agreement between the
parties. The Arbitrator's decision in connection with the grievance as defined
herein, shall be final and binding upon both parties for the duration of this

Agreement.

2. The Arbitrator's action shall be accomplished within thirty (30) days of the
completion of the Arbitrator's hearing. The Arbitrator's decision shall be in
writing and shall set forth his findings of fact; reasoning; and conclusions on

the issue submitted.

C. The parties shall equally share the Arbitrator's fee and reasonable expenses
All other costs shall be borne by the party incurring such costs.

D. Failure at any step of this procedure to communicate the decision on a
grievance within the specified time limits shall permit the aggrieved to proceed to the next
step. Failure at any step of this procedure to appeal a grievance to the next step within the
specified time limits shall be deemed to be acceptance of the decision rendered at that
step. The time limits set forth herein may be extended by mutual agreement in writing.

E. It is understood that the Employee shall, during and notwithstanding the

pendency of any grievance, continue to observe all assignments and applicable rules and
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regulations until such grievance and any effect thereof shall have been fully determined.
F. A group grievance of more than one (1) Employee shall be signed by each

aggrieved Employee of the Police Department identifying the aggrieved.
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ARTICLE XIX

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any
Employee or a group of Employees is held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, such provision shall be inoperative; but all other

provisions shall not be affected thereby and shall continue in full force and effect.
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ARTICLE XX

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding
and settlement by the parties on all bargainable issues which have been the subject of
negotiations. During the term of this Agreement, neither party will be required to negotiate
with respect to any such matter, whether or not covered by this Agreement. Proposed new

rules or modifications of existing rules shall be negotiated with the PBA before they are

established.



ARTICLE XXI

SAVINGS CLAUSE

Neither party shall be required to negotiate except as required by law.
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ARTICLE XXIl

MEDICAL, DENTAL AND EYE CARE PLANS

A. MEDICAL COVERAGE: The Employer shall continue the current medical

insurance program for Employees covered by this Agreement and their families. Employer

Resolution dated June 16, 1980 and September 13, 1982 [annexed as Schedule B] are

incorporated by reference into this contract.

B. DENTAL PLAN: The Borough agrees to procure a dental plan entitled

"New Jersey Dental Plan, Inc., The Delta Dental Plan", and pay for the full costs thereof

for all members of the PBA.

C. EYE CARE PLAN: The Employer agrees to reimburse Employees covered

by this contract for all eye care expenses for said Employees and their families in
accordance with the provisions of this paragraph. Eye care expense shall include, but not
be limited to, all expenses related to eye examination, medical treatments and prescription
related to the eyes, eyeglasses, frames, lenses, efc. The Employer's total obligation for
all covered eye care expenses shall not exceed the sum of Four Hundred Twenty-Five
Dollars ($425.00) per year for any individual Employee and Employee's family.

D. The Employer shall have the right to change the present prescription

coverage to that coverage provided through the State Health Benefits Prescription Plan.
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ARTICLE XXIil

SALARIES

A. The salaries for Employees covered by this Agreement shall be as set forth

in Schedule A and Schedule A-1 annexed.

B. All Employees covered by this Agreement who are E.M.T. or Defibrillator

certified shall receive an annual stipend of Six Hundred Dollars ($600.00) per year,

(prorated where appropriate) in December of each year.

C. The public employer shall have the right to commence bi-weekly payroll

schedule in the first pay period following June 1, 1998.
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ARTICLE XXIV

OFF DUTY POLICE ACTION

A. Since all Police Officers are presumed to be subject to duty twenty-four (24)
hours per day, the parties agree that any action taken by a member of the force on his time
off, while in the State of New Jersey, which would have been taken by an Officer if present
or available, shall be considered as Police action, and the Employee shall have all of the
rights, benefits and responsibilities concerning such action as if her were on active duty.

B. Recognizing that the Employer and its residents benefit from the additional
protection afforded them by off-duty Police Officers, and further recognizing the weighty
responsibility and hazards confronting each off-duty Police Officer , the Employer agrees
to pay such Employees an additional sum to be added to the regular and periodic
payments the Employees receive in the following amount: One Dollar ($1.00) per year

which shall be considered as part of the base annual wage.
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ARTICLE XXV

INSURANCE

The Employer will indemnify all Employees covered by this Agreement from civil
suits arising out of the performance of their duties, including but not limited to, the
following: False arrest, malicious prosecution, libel, slander, defamation of character,
privileged occupancy and the invasion of civil rights.

Employees covered by this Agreement shall be fully indemnified and defended by

the Employer for all circumstances in which the Employee renders first aid, whether on or

off duty.
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ARTICLE XXVI

DEPARTMENTAL INVESTIGATIONS

In an effort to insure that Departmental Investigations are conducted in a manner

which is conducive to good order and discipline, the following rules are hereby adopted:

1.

The interrogation of a member of the force shall be at a reasonable hour,
preferably when the member of the force is on duty, unless the exigencies
of the investigation dictate otherwise.

The interrogations shall take place at a location designated by the Chief of
Police. Usually it will be at the Police Headquarters or the location where the
incident allegedly occurred.

The member of the force shall be informed of the nature of the investigation
before any interrogation commences. Sufficient information to reasonably
apprise the members of the allegations should be provided. If it is known
that the member of the force is being interrogated as a witness only, he
should be so informed at the initial contact.

The questioning shall be reasonable in length. Fifteen (15) minutes time
shall be provided for personal necessities, meals, telephone calls, and rest
periods at the end of every two (2) hours.

The member of the force shall not be subject to any offensive language, nor
shall he be threatened with transfer, dismissal or other disciplinary
punishment. No promise of reward shall be made as an inducement to
answering questions.

Atevery stage of the proceedings, the Department shall afford an opportunity
for a member of the force, if he so requests, to consult with counsel and/or
his Association representative before being questioned concerning a
violation of the rules and reguiations during the interrogation of a member of

the force, which shall not delay the interrogation beyond one (1) hour for
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10.

consultation with his Association representative.

In cases other than Departmental Investigations, if an Officer is under arrest
orif he is a suspect or the target of a criminal investigation, he shall be given
his right pursuant to the current decision of the United States Supreme
Court.

Nothing herein shall be construed to deprive the Department or its Officers
of the ability to conduct the routine and daily operations of the Department.
No Employee covered by this Agreement shall be subjected to any urinalysis
or blood screening unless one (1) of the two (2) circumstances exist: (1)
Where the Employer has reasonable belief to suspect that there is a job-
related individualized impact with respect to the specific Employee being
tested; (2) where the urinalysis or blood testing is done as part of a bona fide
annual physical examination which is done for the entire Police Department.
Under no circumstance shall the Employer direct the taking of a polygraph
or voice print examination for any employee covered by this Agreement.



ARTICLE XXVII

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2014, except as
noted in individual Articles, and shall remain in effect until December 31, 2016. This
Agreement shall, continue in full force and effect from year to year thereafter, unless either
party gives notice, in writing, by October 1% prior to the expiration date of this Agreement,

of a desire to change, modify, or terminate this Agreement.
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IN WITNESS WHEREOF, the parties have hereunto set their hands at the

orough of Ridgefield, Bergen County, New Jersey, on this /22 day of

C@/ﬂ}’f}i/ 12013,

BOROUGH OF RIDGEFIELD RIDGEFIELD POLICE DEPARTMENT

/,/J_ /_\—/’“ % e 2881 &
%\7: / Lovin A 444,

-_BY: 754 ZlJr”n#

ATTEST: Qﬁwy(- CZ@“’%

. @ "sTATE PBA PeLegaTe
g%&&ﬁéﬂuz/z//
Borough Clerk
BY:

BY:
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SCHEDULE A

SALARY GUIDE

Effective Effective Effective

01/01/2014 01/01/2015 01/01/2016
Patrolman
Initial Hire Date $50,918 $51,682 $52,716
Academy $54,003 $54,813 $55,909
2" Year $63,962 $64,922 $66,220
3" Year $72,849 $73,942 $75,421
4" Year $81,737 $82,963 $84,623
5" Year $90,624 $91,984 $93,823
6" Year $99,514 $101,007 $103,027
7" Year $108,400 $110,026 $112,227
8" Year $117,289 $119,049 $121,430
Maximum $126,175 $128,068 $130,629
Sergeant $129,715 $131,661 $134,294
Lieutenant $134,922 $136,946 $139,685
Captain $139,904 $142,003 $144,843

In addition, those members of the Police Department who are designated as
Detectives shall receive an additional compensation in the amount of One Thousand
Dollars ($1,000.00) Dollars per annum which shall be folded-in and paid along with regular

payroll.
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SCHEDULE A-1

SALARY GUIDE

EMPLOYEES HIRED AFTER JANUARY 1, 2014

Effective Effective Effective

01/01/2014 01/01/2015 01/01/2016
Patrolman
Initial Hire Date $40,000 $40,600 $41,412
Academy $45,000 $45,675 $46,589
2" Year $54,019 $54,829 $55,926
3" Year $63,038 $63,984 $65,263
4™ Year $72,057 $73,138 $74,601
5" Year $81,076 $82,292 $83,938
6" Year $90,095 $91,446 $93,275
7" Year $99,114 $100,601 $102,613
8" Year $108,133 $109,755 $111,195
9" Year $117,152 $118,909 $121,287
Maximum $126,175 $128,068 $130,629
Sergeant $129,715 $131,661 $134,294
Lieutenant $134,922 $136,946 $139,685
Captain $139,904 $142,003 $144,843

In addition, those members of the Police Department who are designated as
Detectives shall receive an additional compensation in the amount of One Thousand
Dollars ($1,000.00) Dollars per annum which shall be folded-in and paid along with regular

payroll.
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Resolallon nreretlod Yoo Conneilsa: Sa fe—iae
: o Conne ilenn NpfesLan,

! 'HyEREAS, the Borough of Ridgefield desires to adopt the Jds
provizions of Chapter £8 Public Lavs of 1974 .to permit the
Borough to pay the premivm chaxges for certain eligible

Eeg‘_lsion Years and théir dependents and to pay medicare’ charges
for such retirants and their spouses covexed by the New Jersey
State NHealth Benefits Program. :

= NOW THEREFORE ‘BE IT RESOLVED, by the Hayor and Council ‘y
of the Borough of Ridgefield, that the Borough hereby elects
to adopt lhe provisions of Chapter 88 Public Laws of 1974 = .
and adhexe to the rules and regulations piromulgated by the (N
State Health Benefifts Copmission to implement the provisions i*
of the Law. i
BE IT FURTHER RESOLVED, that the,Boroungh hexreby acknowlede
that the rules and regulations of the Stake Health Benefits N
Commission establishéd that Chapter 88, P.L. 1974 does:

gible present and future pensionexs

‘ a) apply to all eli
of the Borough and théir dependents.’ }
continue as long“as tHe State’ is paying the cost of
b}e rensionexrs and their dependents in accordance with'
sions of Chapter 75, Public Laws of 1572.

b)
its eligi
the proyi
© €} provide for Borcugh reimbursement -of: Federal Medicare

_ pPremiums for eligible pensioners and/oxr their spouses, as well as
the payment of health insurancé premiums reguired by thée.program,
on a basis comparable to the reimbursement made by the State to its
eligible pensioners and their, spovses in sccordanfe with the provisiors
.of ChapteX 75, Pvhlic Lows of 1972. '

1 ' .

. d) xequire the Borough to pay the full costs of such premiwns
and Medicare charxges. .

. BE_IT FURFTHER RESOLVED, that the Boxough agrees to pay the
premium or periodic charges for the benéfits provided to all eligible
retired 'employees and their 'dependents covered'undex the program, but
not including survivers, if such employees retired from a State ox
locadly-administered retivement system effective after the date the

. employexr adopted the Stdtée Realth Benefifs' Program on a begnefit baséd
op 25 years or mwore of service credited in suych retirement system, :
excepting the employees who elected deferred retirement, but ipcluding
the employees who retired on disability pensions based on féwek years -
of sexvice credited in such retirement. system and also to reimburse
such retired employees for theixr premium chargés undex Part.B gf the
Federal Medicare Program covering bhe retired employees and their
spouses in accordance wifh the regulations of the State nealth”;.

.
]

Benefits Commission. .
3 . . e
w

' BE IT FURTHER RESOLVED, that this xesolution shall provide
for an effective date not earlier than the first day of the month
‘at least 90-days- following the yeceipt.uf. such.resolugion by the
Health Benefits Bureav in the State Division of Pénsions.

. BE IT FURTHER TESOLVED, that the Borough Clerk be and is
hexeby directed to forxward a2 certified copy of this resolution
to the Health Benefits Bureau in the State Division of Pensions,

frenton, New Jersey along with all the. appropriate forms to merice

this resolution effectivs.

" Voting Ave: Councilmen Dirchwnle. Rispnli, Vassallo, MNajemian

Absent: | ‘Councilmen Capo=nzi and Wall * o s
A . e 2
el - “nerestsfolooint /A Ko

- Avoroved: &?ﬁ Lt
: 3 Ernost J/ Refold  Doro Clerk

Vito Bl Mayox

-45-




Seprembey 14, 1292 N

- : Mr. Xelleher told him that their budgel
for opsrating expensés For tle Buildings and Grounds was at a Zexo
mark and he réfised to gp cver that budget expenditure. Some artrcles
~ would come in and he would authorize to take them as the BPY opoesaliyg
axpenses. de sald notning is going to be bought for the pirposes of
the .Buildings and Grounds and he doesn't care what happens, he would
_not expend that budget. Councilman Birchwale said that He would check
with Mr. Kelleher about the credibility of the statement about the

I
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Councilman Birchwsle said :hat
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paper products.

Counciliman Grogso commented that he finds Councilian Birchwale's

remarks moslk interesting. Fixst of all bhe basically had quoted the
Record to reach out to

Financde Committee on the utilization of The I
more people, but as hz also stated, and he did take his comments to
medn that the budget viasn't impoxtant enoughi to reach out to all the

people: . ;
Resolution by Councilman Birchwale to adopt provision of Chapter 88
P.L. 1974 State Health bhenefit payients fox retixees.

BE ITY RESOLVED by the Mayof and Council of the Borough of
Ridgefield as follows: . .
5 = ) ;

o 1 .Thé.Bordhgh of Ridgefield hexeby elects to gdopt the Provisior
- of Chapter 86, Public Laws of 1974 as 'amended by Chaptex 436, P.L.
ns promulgated by the State
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ﬁ%§%E‘ 1981 and adhere to the rules #nd xegulatio
*ﬁ§i§§ Health Benefits Cemmission to implement ‘thé provisions of the-iaw.
= ol :
Sa%ai . : : : e {
iy éﬁ”ﬂf . 2. We hereby acknowlédge that the xules and regulations of the
- A “State Health Benefits Commission ‘established that Chdpfer 83; 7.T.
B S 1974 as amended by Chapter 436, P.L. 1941 does: :
n yapbeE :
W 17 RE N . o
%%@f (a) &dpply to-all eligible present and future pensioneis of the
% = employer and their dependents.

' - (b) continue as long ds the. State is »aying the cost of its
eliglble pensioners and their dependents in agcoxdance with the
- provisions of Chaptex 75, Publie Laws of 197%. '
(¢} 'provide for locdl employer reimbursemernt of Federal
Medicare premiums for eligible pensionexs and/oxr itheir spouses as
“well as the payments of health insurance pxemiums required by the
program, on the basis comparable to thé reimbursement made by the
State to itt eligible 'pensioneis and their spouses in accordance with

' the provisions of Chapter 75, Public Laws of 1972.

i

e
X

- () fequi;e the loceal employer to pay the fulds cost ot’
such premiums and Medicare chaxges.. .

(e) to.include eligible surviving' spoutse of retirees and
to include those retireecs who would have been eligible but who did
not elect to continue coverage ak the time of retirement.

3. We hexeby agxee to pay. the premium of perigdic chaxges foxr
the benefits provided- to-all eligible retired employees and theix
depéndents .cevered wndexr the program, including surviving spolses,’

: if such employees-xetired- from a State or locally-administered retire-
*  ‘ment.system effective after the date the employer adopted the State

Health Benefits Program on a benefit based.on 25 yeaxs ox more'of
system, excepting the employees

servite eredited in such retirement
who elecied deferred retixement, but including the employees who
d on fewey years of service creditet

rotired on disabiliity pensions base
d also o reimburse such. retired employeeS

i in, such rétirément system an
for their premiwm charges vhder Part B of the Federal tedrcaxe -Program
their spouses in actcordance with

covering the retired employées and
the regulations.of the State Health Benefits Commission.

4. Thas rgsoiution shall piovide for an effective date notl
earlier than the first gay of the month at least 39U days following
tion by the Bealth Behefits Bureau in the‘dfﬁf

the redeipt of such resclu
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